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OBJECTIVES

At the end of this session, learners are expected to:

A Evaluate situations when psychological safety is compromised

A Appraise the role of leaders in promoting an environment of psychological safety
A Develop work environment changes to mitigate threats to psychological safety
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WHEN COMPARED WITH LOW PERFORMING TEAMS,
DO HIGH PERFORMING TEAMS REPORT
MORE MISTAKES ORLESS MISTAKES?

A. More mistakes are reported
B. LesSs mistakes are reported






